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Scope’s £10million deficit 


BY JOHN PRING 


The disability charity Scope 
insists its future is secure, 
despite facing a loss of more 
than £10million this year. 

Scope plans to close 50 of 
its 300 charity shops across 
England and Wales and has 
warned there will also be some 
job losses, as part of an attempt 
to cut costs. 

It hopes a national programme 
of refurbishment and rebranding 
will help boost income, ensuring 
stores are accessible to disabled 


people and become “vibrant, 


DN CAMPAIGN 


Tesco bosses have tried to explain why its staff covered disabled park- 


customer-friendly places”. 

The charity plans to move 
away from selling donated cloth- 
ing and place more emphasis on 
new goods such as greetings 
cards, jewellery, | women’s 
clothes, garden accessories, elec- 
tronic equipment and luggage. 

The charity had predicted an 
annual deficit of £7.8million, 
but blamed the poor perform- 
ance of its shops and other 
fundraising for the predicted 
deficit rising to £10.1million. 

Scope Is setting up a company 
that aims to raise money from its 
sizeable property portfolio. 


ing bays with scores of shopping trolleys. 


Managers at a Tesco supermarket in Westcliff-on-Sea in Essex 
insisted it was a temporary situation that occurred during a store refit 


last month. 


A Tesco spokeswoman said the incident took place while a new 


trolley shelter was being built. 


She said the store manager suspected the trolleys were parked in 
the disabled bay first thing in the morning, while preparing for the 
refit. “It would have been a one-off situation and only for a couple of 


hours on that particular day.” 


But Ron Alexander, vice chairman of the Disabled Drivers’ 


Association, said he took the ae at see ona paula 


Mee oe Hee oa was one of the many ee present at 
the opening of an exhibition in London to celebrate 75 years of 
a as service in | the UK. Grant and Mr Hussain were connect- 


- 


It is also angry that local 
authorities and central govern- 
ment are not paying the true 
cost of the education and resi- 
dential care services it provides. 

A Scope spokesman insisted 
the charity’s existence was not 
at risk. 

Tony Manwaring, chief exec- 
utive of Scope, said it would con- 
tinue to provide excellent servic- 
es and campaign for an end to 
disablism. He added: “However, 
our strategy for delivering these 
things is going to have to 
change in order to respond to 
our financial situation.” 


Accessible loos 
held hostage 


RADAR keys for accessible loos 
fall too often into the wrong 
hands, campaigners have warned. 

Clive Garnett, founder of 
Portsmouth access group Speak 
Out, has called for a campaign to 
kerb abuse of the National Key 
Scheme, which was launched in 
1981 to ensure disabled people 
could use accessible toilets. 

He said disabled members of 
his community were outraged 
that RADAR keys were so easily 
obtained from Internet mail 
order services (DN, Aug 2005). 

He said the keys were used by 
“drug addicts, alcoholics...taxi 
drivers, traffic wardens, just 
about anyone that can afford to 
buy them”. 

He also thinks more rigorous 
checks should take place at 
councils before the keys are 
given out. 

John Stanford, publications 
editor for RADAR, admitted 
there was difficulty regulating 
the scheme but said it was “virtu- 
ally impossible” to stop people 
replicating keys and selling them. 

He said a revised code of 
practice and updating council 
staff on which questions to ask 
applicants might help to cut 
key abuse. 
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IB questions remain 


BY PRIYA KOTECHA 


Disabled people say they are 
worried about how the govern- 
ment’s Incapacity Benefit (IB) 
reforms might affect them. 
Under the 


announced last month, all exist- 


proposals, 


ing IB claimants will be assessed 
to see if they could return to 
work. 

Severely disabled people 
could still undergo assessments 
to prove that work is not an 
option, before they can receive 
the higher benefit. It is not clear 
how much higher this will be. 

Those deemed fit enough to 
work will have to attend work 
focused interviews or face a cut 
in benefits, as part of the gov- 
ernment’s strategy to get one 
million people off IB and into 
work over the next decade. 

A key worker will help them 
develop a personal action plan, 


under Pathways to Work, to be 

rolled out nationally by 2008. 
DN reader Ellis, 

from Lancaster, said: “There’s 


Graeme 


nothing we can look at to gauge 
how it will affect us. We don’t 
even know what it takes to be 
classed as severely disabled.” 
One woman, who has been 
on IB since 1991, told DN: “I 
haven’t been able to eat or sleep 
properly since the government 
made the announcement. I just 
feel doomed, as if I have a big, 
sharp axe hanging over me.” 
From 2008, 
will claim Employment and 


new claimants 


Support Allowance, which will 


replace basic Jobseekers 
Allowance and IB. 

The plans are out for consul- 
tation until 21 April. 

A New Deal for Welfare: 
Empowering People Back to 
Work, tel: 020 7219 3890 or visit 


www.dwp.gov.uk 
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supporting 


Marie Curie 
Cancer Care 
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a 
Declaring support: Bert Massie, chairman of the Disability Rights 
Commission, signs a statement supporting Holocaust Memorial Day 
last month. He is watched by Ken Livingstone, Mayor of London, 
and Baroness Sally Hamwee, chair of the London Assembly. The 
ceremony at London’s City Hall commemorated the victims of 
the Holocaust, including more than 200,000 disabled people 


murdered under Nazi “euthanasia” programmes. 


DESIGN matters 


QUALITY KITCHENS <~« EXPERT DESIGN 


A qualified designer who is also disabled will make all 
the difference to the design of your accessible kitchen 


Design Matters provides a comprehensive design, supply and 
installation service for individuals, OTs and others with a 
responsibility for access. We create kitchens that are purpose-built 
to the needs of each individual client. Which means we supply 
kitchens where abilities really can flourish. 


Adam Thomas, a wheelchair user since 1981, has 
been designing kitchens for 26 years. He designed 
both kitchens at Stoke Mandeville Hospital, at the 
DLF, and at the SIA headquarters. With over 300 
designs to his credit, he can bring extensive 
professional knowledge, experience and insight to 
your project. 


Lie: 


Design Matters - accessible design, by and for disabled people 


Visit our fully accessible showroom with easy parking just off J3 or 4 of the M40: 
Aries House, Straight Bit, Flackwell Heath, High Wycombe, Bucks, HP10 9NB 
Tel: 01628 531584 Fax: 01628532389 Web Site: www.dmkbb.co.uk 
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Care failure 


BY ELIZABETH CHOPPIN 


Essex County Council has 
agreed to pay £7,000 for failing 
to meet the needs of a disabled 
man under its care. 

Following a report by Tony 
Redmond, local government 
ombudsman, the council admit- 
ted it failed to meet the physical 
and emotional needs of John 
Bird*, who has cerebral palsy 
and learning difficulties. 

In April last year, Mr Bird’s 
family complained his care had 
not been monitored properly dur- 
ing a string of placements in resi- 
dential homes starting in 2001. 

Mr Bird’s parents said that 
following his complaints of 
physical and verbal abuse in the 
first placement, which were 
never proved, he was moved to 
another residential home, where 


his situation deteriorated. 


They said staff shortages and 


EES. a 


Plan 


Rep i 


approved contractor 


EnsinzeRins 
SERViceS LTD 


to provide total access solutions to 
improve your mobility. 


tii es ee 
Speciali | building works undertaken 
‘Local al hority & Health Authority 


mismanagement caused him 

serious emotional strain. 
Mr Redmond 

“Behaviour caused by physical 


said: 


problems, exacerbated by anxi- 
ety or stress, was wrongly 
thought to be aggressive behav- 
iour, and there was a failure to 
consider the underlying causes.” 

Mr Redmond recommended 
that Mr Bird and his family be 
compensated £5,000 and £2,000 
respectively, 

Sarah Candy, cabinet member 
for adult 
“The key lesson for the authority 


social care, said: 
is the need for more regular 
reviews in cases of this complex- 
ity An annual review in such 
cases is insufficient and we 
now review them at maximum 
intervals of three months.” 

* Names changed for legal reasons. 
* See March DN for a guide to 
using the local government 


ombudsman. 


1e: O8OS 155 2827 


Access Department 
lift-engineering.co.uk 


The Princess Royal talks to student Mark Alukwu, 18, 


Royal chat: 
and tutor Jerry Cullum at Treloar College for young disabled people 


in Hampshire. As patron of its centenary appeal, Princess Anne will 
help raise £6 million over three years for a new hall of residence, 
improved learning facilities and an outreach project. 


MAYOR OF LONDON 


Thursday 23 March 2006 

Registration from 9.30am. Free Admission. 
Conference 10.30am - 5.00pm 

Novotel West conference centre, Hammersmith 


| The UK's leading disability equality conference. 
Seminar themes include: An accessible transport 


system; Building a safe and secure city for disabled 
and Deaf people; Olympics and the Paralympics. 


Full programme to be confirmed. For details on how 
to register telephone: 020 7983 4104. 

For further information visit www.london.gov.uk 
Email: disabilitycapital@london.gov.uk 

Places are limited so you need to register in advance. 


All places will be confirmed in writing. 
LONDON Transport 
Ve\ S&S for London 


DEVELOPMENT 
A G E N C va Metropolitan Police Authority 
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Jet2 lands in court 


BY PRIYA KOTECHA 


A disabled air passenger “irritat- 
ed and frustrated” by a low-cost 
airline’s new booking process for 
wheelchair passengers is taking 


the company to court. 


Anne Marie Isted (above) 
said Jet2’s new booking proce- 
dure was “convoluted” and 
made it harder for disabled 
people needing a wheelchair to 
take advantage of the airline’s 
cheap online deals. 

Jet2 introduced the process 


after Miss Isted, from 
Staffordshire, enlisted the help 
of the Disability Rights 


Commission (DRC) to fight the 
airline’s £15 charge for wheel- 
chair assistance. 

Jet2 dropped the charge, but 
introduced the following four- 


Remploy 


The UK’s leading employment 
agency for disabled people is to 
spearhead a European project to 
look for new ways of training 
disabled people for work. 

Remploy will work in part- 
nership with disability organisa- 
tions in Spain, Sweden, Bulgaria, 
Netherlands, Northern Ireland 
and the UK, with funding from 
the European Union’s Leonardo 
da Vinci programme, which pro- 
motes vocational training. 

The project, which starts in 
April, will see disability organi- 
sations link up with employers, 
in the same way as a successful 
Remploy training programme in 
the UK. 


step rule for those wanting to 

book a cheap deal and wheel- 

chair assistance: 

1. Find the flight online; 

2. Call Jet2, tell it the flight they 
are interested in, and book 
the wheelchair; 

3. Go back online and book the 
flight; 

4. Ring the airline, within three 
hours of booking online, and 
confirm their flight. 

Miss Isted, who flew with Jet2 
from Manchester to Gatwick in 
May, said: “Itll take longer for 
me to book a flight with Jet2 
than the time it takes to fly across 
England to visit my sister.” 

Bert Massie, chairman of the 
DRC, said: “It’s not rocket sci- 
ence to offer a simpler proce- 
dure for buying cheap flights 
and booking assistance.” 

Jet2 declined to comment 
because of the legal case. 

Meanwhile, another 60 dis- 
abled passengers have received 
compensation averaging £250, 
following Bob Ross’s legal victo- 
ry against Ryanair and the 
British Airport Authority last 
year (DN, Feb 2005). The case 
established that disabled passen- 
gers should not be charged for 
wheelchair assistance. 


in Europe 


They will develop training 
schemes to help disabled job- 
seekers find work in restaurants, 
hotels and shops. 

Karen Graham, head of 
external relations at Remploy, 
who is leading the Leonardo 
project, said: “The project will 
improve the skills and competen- 
cies of disabled people, raise the 
standards of vocational training 
and explore a variety of innova- 
tive approaches to supporting 
disabled people into work. 

“We hope that it will lead to 
greater empowerment and 
equality of opportunity for dis- 
abled people across the whole of 
the EU.” 


Sound check: Radio presenter Emma Hignett joined Peter Barker, of 
The Guide Dogs for the Blind Association, at the launch of a 
Transport for London pilot project that will test new visual displays 
and voice announcements on buses. If the project is successful, her 
voice will provide “next stop” information on buses across the capital. 


Caring-Home 
AT HOSPITAL FEATURES BEDS THAT. 


LOOK LIKE ORDINARY, BEDS! 
for taking CARE of you OVEDIONES 


ADJUSTABLE BEDS WITH 
enTCN POWER LIFT _ 


FREE INSTALLATION NATIONWIDE! 


FREEPHONE FREE 


(NO SALESMAN WILL CALL) 


USUU O14 204 


BRISTOL LONDON ~ BIRMINGHAM MANCHESTER CARLISLE GLASGOW 
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Fo" months short of com- 


pleting my university educa- 


tion and, despite all the hard 
work» and effort, there is still a 
nagging doubt. 

My dream job is within reach 
for the first time and I nearly 


| have the necessary qualifications 


to make it in the world of jour- 
nalism. 

But, visually impaired since 
birth, there is one potentially 
problematic obstacle. I cannot 
drive. 

I refuse to let it hamper my 
efforts to secure that dream job 
— sports writer on a national 


| newspaper — but it is a concern. 


| 
L 


re 


DN HACKED OFF 


JOHN STANTON 
| won't let my inability to drive scupper my chances of landing 
__my dream job as a sports journalist 


How will I get to press con- 
ference in the middle of 
nowhere? What will I do at 
11pm after a match when I’ve 
missed the last train? 

2 aS STE 


‘There must be plenty 
of successful 
journalists who rely on 
public transport. But 
I’m yet to meet one’ 
RNR ar Bel 
Plenty of people in high 
places have assured me it won’t 
be a problem, while equal 
opportunities employment 
legislation means | shouldn’t 


be disadvantaged. 

But many job adverts specify 
their reporters must drive. 

I realised recently that I actu- 
ally think about this issue every 
day, comparing my employabili- 
ty in relation to my fellow 
trainees at the Cardiff School of 
Journalism. 

In reality, would I employ 
someone who could be at a 
major incident in five minutes, 
or someone who would have to 
wait for the delayed 18.05 from 
Swansea? 

Such an obstacle shouldn’t 
stand in the way of a successful 
career, and I take comfort from 


the fact there must be plenty of 
successful journalists who rely 
on public transport. 

But I’m yet to meet one. 

I’m fortunate that Cardiff is 
such a compact city, and the 
promised land of Fleet Street is 
at the hub of a comprehensive 
transport system. 

Being unable to drive 
restricts the places I can consid- 
er living and working. But 
I made the decision a year or 
two ago that I wouldn’t allow it 
to stop me pursuing my dream 
career. 

Perhaps I just need to have 
more drive than everyone else. 


ohn Stanton is studying for a postgraduate diploma in journalism. He will be writing in DN Extra every month as part of our Hacked Off 


| 2005 54 New Trafic DCi, Tail lift, A/C, 3,000 Miles 
| 2003 53 Zaphira Chairman GLSi, 9,000 miles 
,2 
| 2 


| 2001 Y Voyager TD Chairman, A/C etc 


i 2000 W Suzuki Wagon R, by Jubilee Group 


| 2000 W Brotherwood Sharan, Auto, 47,000 miles, A/C 
1999 V Brotherwood Vanette Cargo, 44,000 miles, 1 owner 
| 1999 S VW Caravelle VR6, Auto, Hi Top, 21,000 miles 
1998 R Mercedes Sprinter 205D, 44,000 miles, Tail lift 
Brotherwood Sharan — Galaxy — Alhambra models. 


Brotherwood Nissan Prairies MK1 & MK2 
VW Transporters & Caravelles 
Mercedes Vitos 

Kangoo & Berlingo models 
Trafic & Vanette Cargo models 


003 03 Brotherwood Multipla, 1 lady owner incl infill seat 
002 52 Doblo JTD ELX, low floor by Automotive 

2002 02 Brotherwood Sharan TDi, 37,000 miles 

2002 02 Master 2.2D Versa, Ramp, 7,000 miles 

2002 02 Peugeot Expert Constables, 21,000 miles 

| 2002 02 Toyota Hiace 2.5D, 26,000 miles, A/C, Tail lift 


£15,995 
£17,995 
£17,495 
£8,495 
£18,995 f 
£11,495 — 
£10,995 
£11,995 
£16,995 
£5,495 
£13,495 
£7,495 
£13,250 
£9,995 
Choice of 7 
Choice of 6 (im 
Choice of 11 figs 
Choice of 4 fe 
Choice of 15 
Choice of 8 


GOOD QUALITY PRIVATE VEHICLES PURCHASED 


«Motability 
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Offering the biggest and widest choice of over 100 
wheelchair accessible vehicles available in the UK Today 


Jot 
_ campaign to get more disabled people into journalism and stamp out their misrepresentation in the media. 


Be. MOBILITY LTD 


ERE ee ACCESSIBLE VEHICLES FOR SALE | 


NO DEPOSIT MOBILITY FINANCE 


Phone Now 01634 243596 — 01622 793079 — 07801 832162 
www.gfclarke.com 


ON SOME KANGOO’S AND BERLINGO’S 


Free demonstration & cca UK mainland 
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Guiding lights 


As anew exhibition celebrates the 75 years of loyal service guide dogs have given to their partners, 
Elizabeth Choppin discovered just how important they are 


From left to right: guide dogs at the exhibition; Sarah Williams and Ozzie; Tara Moore and Nora with David Blunkett and Sadie 


A of people are more will- 
ing to talk to my dog than 
to me,” quipped David Blunkett 
MP in praise of his guide dog 
Sadie, while speaking at the cel- 
ebration of the 75 years guide 
dogs have worked in the UK. 

Last month, Mr Blunkett 
helped The Guide Dogs for the 
Blind Association unveil an 
interactive exhibition called 
Moving Forward Together’, 
cannily housed at a museum on 
the Isle of Dogs, which traces 
the history of guide dogs in the 
UK and which will tour muse- 
ums, airports and shopping 
centres throughout the year. 

Mr Blunkett and other guide 
dog owners and trainers gath- 
ered to recognise how much 
guide dogs contribute to the 
quality of life of blind and par- 
tially sighted people. 

“A sighted person would find 
it very daunting amongst the 
crowds of people | encounter,” 
said Mr Blunkett, “which high- 
lights the calmness of Sadie’s 
temperament; without a fuss, 
by my side, safely guiding me to 
my next appointment.” 

Mr Blunkett explained that 


being led around by charming, 
curly coated retrievers had also 
been humbling - especially in 
his younger, “pompous” days, 
when people tended to be more 
dazzled by his dog than by him. 
But he stressed that their real 
value was the ability to ensure 
the safety of blind and visually 
impaired people and help them 
lead more independent lives. 
Susan Jones, owner 
of Vaughan, who was 


crowned guide dog 
of the year for 
2005, said 
Vaughan had 
taken her out of 
harm’s way on more 
than one occasion 
when she had lost her 
hearing and become 
disorientated on the 
streets of 
Warrington, 
Cheshire. 
“Without A 
Vaughan, | ‘ 
would have 
been stranded, 
unable to hear 
or see what was 
going on around 


me. He is my hero.” 

Training time for guide dogs 
— from the time they are pup- 
pies until they are installed with 
new owners — takes 18 months, 
according to Tom Pey, Guide 
Dogs director of public policy 
and development. 

Mr Pey said the Association 


breeds all its own dogs, and that’ 


temperament, size and the 
specifics of the owner’s 
impairment are all taken 


into consideration 
before making a 
match. Training 
techniques are con- 
stantly honed, he 
said, so the bond 
between owner 
and dog 


could be as strong as possible. 
The Guide Dogs for the 
Blind Association went through 
a period of controversial change 
three years ago when it decided 
to close its 15 regional centres 
and replace them with 29 “flexi- 
ble” district teams, which, in 
effect, freed up money for train- 
ing and balanced the books. 
Bridget Warr, Guide Dogs’ 
chief executive, said the 
Association was taking steps to 
shorten waiting times for dogs, 
modernise the breeding centre 
and improve support for blind 
and partially sighted people. 
* Tel: 0118 983 5555 or visit: 
www.guidedogs.org.uk 


INIWUNAOFS 


O 


T&G 


Fighting back for workers, the T&G wants to take Trade Unionism into the 
tens of thousands of unorganised workplaces in Britain and Ireland. Working 
from Organising Units in the Union’s eight Regions, each headed by a Senior 
Organiser, the Organisers will work as a team in a new National Organising 
Structure, led by the T&G’s Organising Department. It will be hard work in 
sometimes tough circumstances. But there will never be a better opportunity 
for those who want to make a difference. 


The following vacancies are currently available 


) ® e @ 
Organiser in Training 
Pay: £18,000 per annum 
The Organiser in Training should be able to engage with people, identify 
leaders and motivate workers to take action. He or she will work as part of 
a team, under supervision, to organise workers. 


Organiser 


Pay: £21,000 per annum 
The Organiser must have the ability to engage with people, identify leaders 
and motivate workers to take action. Experience might include both the world 
of work and wider campaigning, for example, in the community. A tenants 
leader or childcare campaigner might have the skills necessary to organise 
workers. 
Vacancies for Organiser in Training and Organiser are available in the 
following locations. 
¢ Normally based in London (Region 1) but flexibility to work as and 

where required 


} © Normally based in Cardiff (Region 4) but flexibility to work as and 


where required 

¢ Normally based in West Bromwich (Region 5) but flexibility to work 
as and where required 

¢ Normally based in Glasgow (Region 7) but flexibility to work as and where 
required 


The T&G Organisers will make a difference and change the face of the T&G. 
The first 100, many more will follow as we succeed, will come from all walks 
of life. Many will be young and black and Asian. Many more will be women. 
All will be passionately committed to organising workers and rebuilding the 

Trade Union movement. 


Please ring 020 7611 2544 or email covacancies@tgwu.org.uk for an 
application pack including Job Description and Person Specification 
(please clearly state which position you are applying for). 


Completed applications should be returned by noon 17th February 2006 


0800 007 5000 www.cashelps.com 
CASH HELPS A.P.S a 


PROBLEMS SELLING YOUR ADAPTED 
PROPERTY? CALL 24/7 FREE 
Ourtin ME 


NEWSFLASH 


Enable Enterprises’ Select now sells disposable and reusable swimming pants for children, 
teens and adults who require additional protection under swimwear or wetsuits in a pool 
or while doing watersports. Come and visit our online shop. 


www.enableenterprises.com/select Q800 358 8484 
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London Disability 


L D A F Arts Forum 
Disability Film Festival 


Artistic Director 


Terms: Fixed term post for one year 
(renewable dependent on funding). 
2.5 days per week (17.5 hours) 
Salary: £12,425 p.a. 


This post is only open to disabled people under 
the social model. 


London Disability Arts Forum is looking for a 
Co-Director for its Disability Film Festival. 


The Film Festival Artistic Director will produce 
clear, focussed and measurable 
artistic/programme aims for the Film Festival 
and associated activities, and manage 
production of the Disability Film Festival 

and associated activities. This will be carried 
out with the LDAF Artistic Director and the 
Festival Business Development Director. 


Deadline for applications: 
5pm 24th February 2006 


For further details and an information pack 
please contact DFF at: 

Disability Film Festival 

London Disability Arts Forum Ltd 

20-22 Waterson Street 

London E2 8HE 


Tel: 020 7739 1133 a 
Email: theresa@Ldaf.org AS, n 
Web: www.Ldaf.org < = 
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DN LINAGE 


Tel: 020 7619 7320, Fax: 020 
7619 7331, Minicom: 020 7619 


7332, email: patrick.durham 
matthews@scope.org.uk 


s Cars/vans/caravans 


RENAULT KANGOO AUTHENTIQUE 
1.6, auto, April 04, 13.5k miles, yel- 
low. With Constables rear access 
conversion incl rear ramp, 2 rear 
seats and room for wheelchair. Pas, 
overhead parcel shelf and aircraft 
lockers. In vgc, £9,500 ono. Tel: 
01424 813823 (Hastings). 


FIAT DOBLO 1.9, diesel with hi-roof, 
GM Coachwork conversion incl 
integral ramp and inertia belts. 3 
seats plus wheelchair, air con, pas, 
e/windows, CD player. 04 reg, 22k 
miles, only one owner from new, 
£8,995 ono. Tel: 01579 350004 
(Devon/Cornwall). 


RENAULT KANGOO 1.2 16 valve, 
Forest Green, 2002, 2k miles. 
Wheelchair accessible vehicle with 
lowered floor, ramp in rear, wheel- 
chair securing system, 1 fixed rear 
seat with seatbelt. Remote central 
locking, RDS radio, only one 
owner from new, £8,250. Tel: 01362 
695562 (Dereham, Norfolk) or 
mobile: 07900 980813. 


FIAT FIORINO 1.4 S reg with electric 
winch, fold down ramp, seats 4 plus 
wheelchair, 23k miles. One lady 
owner from new, full MOT, £3,250. 
Tel: 0121 328 9941 (Birmingham) or 
mob: 07971 558619. 


VOLKSWAGEN SHARAN 1.9TDI, P 
Reg (1996), 90k miles. Carries five 
plus wheelchair. Two owners with 
main dealer fsh. MOT Aug 06, 
Taxed March 06. Excellent reliabil- 
ity and fuel consumption. Lowered 
floor at rear with ramps and floor 
restraints. Sony CDX-R3000 CD 
player/Radio £3,995 ono. Tel: 0191 
5524918 (Sunderland). 


ADAPTACAR ELECTRICALLY OPER- 
ATED hoist, currently used in 2003 
Ford Zaphira. Perfect working 
order. £100 ono. Tel: 01823 672815 
(Tiverton, Devon). 


MERCEDES VITO 108CDI 2.2 diesel, 
charcoal grey, reg 2002, MOT until 
March 2006. Widnes Car Centre 
conversion incl removable front 
passenger seat for wheelchair access 
with RICON rear access lift. 2 sun- 
roofs, radio/CD player, only one 
owner from new, 21k miles, in 
immaculate condition, asking 
£14,000 ono. Tel: 01772 861427 
(Preston). 


SCSpe employmentservice 


Being disabled should create no barriers, so if you possess the skills and experience sought by 
numerous employers throughout the UK, we’re keen to help you find the job that’s right for you 
through our network of employment partners. 


Working on behalf of a number of employers throughout the UK who see the skills you can offer 
as a genuine asset to their organisation, we have the following exciting career opportunities for 
disabled people keen to live an independent life and reach their potential: 


Call Centre Opportunities 


Immediate! Training Sector — Salford Quays, Manchester (Feb & March) 
Junior roles (£12,500) Senior roles (£14,500) 
Retail Industry — Leicester (c £12,000 +) 
Health Insurance — Tunbridge Wells c. £14,500 Salford Quays, Manchester 
Financial — Brighton, Southend, Leeds — c. £14,000 


j 


Skills Required 


Strong customer focus, good communication (both written and verbal), computer literacy, 
administration, problem solving, decision making 


Other Opportunities Available 


Hotel based opportunities in Manchester, Birmingham and Brighton 
Pharmacist vacancies — nationwide — Salaries from £25 - £42k 
Immediate! Receptionists — Charity, Oxford Closing date 15th Feb - 2 x 16 hrs per week, 


salary of £13,640 - £18,970 pro rata 


We have a variety of opportunities available, so if you are interested in these positions or would 
like to see if we can help you find employment in any other area or sector, please send us your 


C.V. outlining your aspirations. 


Our partners have opportunities at various levels and can also offer both full and part time 
permanent employment with competitive packages. 


To be considered, regardless of your disability, please send your CV and covering letter via 
email, including details of the geographical location which interests you, your salary 
expectations, plus details of your disability and how you have overcome any challenges in 
the workplace, to: employment.support@scope.org.uk or contact us on 01480 309615. 


Scope’s Employment Service is involved in assisting disabled people into and remaining in work. 
When applying to us please indicate clearly whether you are currently in work, unemployed and 
seeking work, or in work but in current danger of losing your job due to your disability. We will 
discuss this with you further on receipt of your application. To find out more about the services 
we provide, visit our website: www.scope.org.uk/work 


For disabled people achieving equality 


VOLVO V70 2.5 TDi Estate, R reg 
(1997), 90k miles, navy blue, auto, 
lightened pas, e/windows and 
e/mirrors, MOT ‘til August 06. 
Push/pull type hand controls, 
Milford Hoist fitted for driver entry 
and exit. Superb for tetraplegic or 
any individual with diminished arm 
strength. FVSH, £6,500. Tel: 01789 
763878 (Midlands). 


SUZUKI WAGON R 1.3GL, registered 
July 2001 (Y reg), with Jubilee con- 
version incl access through rear 
ramp. Carries 4 with Dickie seat 
beside room for wheelchair. 22k 
miles, 12 months’ MOT, fsh, one 
owner from new, in immaculate 
condition, £5,250 ono. Tel: 0121 
604 8784. 


ROVER 25 IXL Stepspeed 1.6, blue 
with Alfred Bekker push/pull hand 
controls first reg Oct 2003 5-door 
hatchback. Supa guard treated. 
15.5k miles. £4,500. Tel: 01322 
22a 2: 


CHAIRMAN CITROEN DISPATCH 1.9 
diesel, 03 reg (December), 9k miles, 
silver, with Gowrings conversion 
incl hydraulic lowering system and 
rear ramp. Air con, electrically heat- 
ed door mirrors, remote central 
locking, 4 seats and room for wheel- 
chair. In immaculate condition, 
only one owner from new, £12,500 
ono. Tel: 020 8449 9664 or email: 
dthnick@hotmail.com 


NISSAN PRAIRIE 2.0 1989, F reg, 
113k miles, blue. With 
Brotherwood conversion incl low- 
ered floor with rear ramp, carries 5 
including wheelchair (2 rear seats). 
Recent MOT, in good condition, 
fsh, £1,200 ono. Tel: 01737 226027 
(Reigate) or 07949 852493. 


VW SHARAN CARAT 2.8 VR6 1996, 
auto, with Brotherwood high roof 
conversion. 80k, MOT until 
August. Good condition, fsh, 
£6,200. Tel: 01625 528358 
(Cheshire). 


CHRYSLER VOYAGER 3.3, S reg (Nov 
98), 42k auto. 
Constables conversion 
e/wheelchair and __ lift, 

6 including wheelchair, 


end miles, 
incl 
carries 


hand 


controls, all electric: air con, 
cruise control, windows and retract- 
ing mirrors. 10 months’ MOT, only 
one owner from new, fsh. Cost 
£30,000+ new, asking £8,750 ono. 
Tel: 01442 862088 (Hemel 


Hempstead). 


CHAIRMAN FORD FIESTA, 1998 
(S Reg) 1.3 manual, pas, 16k 
miles. 3 seats + chair. Very good 
condition. 6 months tax and 
MOT. Originally supplied and 
modified by Gowrings Mobility 
Ltd. Wheelchair access by rear door 
with drop down ramp. Internal 
winch. £4,500 ono. Tel Michael, 
evening: 020 8909 9892 (Stanmore, 
Middlesex) or mobile: 07979 653 
666. email: michael@goodisman. 
wanadoo.co.uk 

cont'd pg 10 
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STAFFORDSHIRE MOORLANDS DISTRICT COUNCIL 


Staffordshire Moorlands District Council is committed to the equality of opportunity in employment, 
training and access to the services. The Council is a recognised ‘Good’ Council and is aiming to be 
recognised as ‘Excellent’ by the CPA. 


| The Staffordshire Moorlands is a rich tapestry of varying forms of beauty, which we aim to continue to 
_ embroider. This can only be done by attracting an eclectic range of people to either live, work or visit here. 


_ The Council understands the importance of diversity and in having a representative workforce, and 

_ as such does not treat any employee, resident or visitor to the area with less favourable treatment as 
_ a result of their gender, sexual orientation, marital status, dependants, nationality, ethnic origin, trade 
/ union, political beliefs, age, disability, hours worked or health. 


Staffordshire Moorlands District Council values and embraces diversity and recognises it as an integral 
| part of enhancing our skills base and championing our belief to be a desirable employer. 


For current job opportunities please visit our website 
www:staffsmoorlands.gov.uk 

HR Department, Staffordshire Moorlands District Council, 

‘ Moorlands House, Stockwell St, Leek, Staffordshire Moorlands ST13 GHO 

Telephone (01538) 483409 


4 


STAFFORDSHIRE yoo xt Moy, 
ete. 5 \4 Nj ~ < 
| The District Council operates a : moor an d 5 ¥ y = AV Ee 
| No Smoking Policy and is an DISTAICT COuNcCHt Ww fe < 
acs a : i >) 

| Equal Opportunities Employer AIMING:FOR-EXCELLENCE RERBaTARANE EGET 1s ap 
Poneman ali 2 meetin 8 


| CHAIRMAN FIAT FIORINO 1.7 Tdi, 
) R reg (1998), red, 53k miles, with 
| full Gowrings conversion which 


NISSAN PRAIRIE 1.8SGL with a Be ‘ ee 
fully adapted Brotherwood u te ¢ Wheelchairs/se stare 


See an tea HEMEL HEMPSTEAD 2X1 bedroom VESSA VITESSE ELECTRIC wheel- 
wheelchair. Carries 5 including ground floor flats. Low level dis- chair. 15" seat, would suit teenager 
ee neteee “ee abled access front and back. Access or smal] adult. Has extra Attendant 
sgpscbs Gilaruiles, oy 4 Sat to garden. Reserved parking in control at back if needed. Little 
romN new,.M)T a Jan Oz.In front. Off plan: can fit specific used, £200. Tel: 020 7609 4229 
very good condition, £1,500 kitchen etc. From £120,000. (Islington, London). 

Se agrie GIe WY Contact Relton 07713 246163. 

ppeuEnemOUrtt: email: relton_jph@yahoo.com 


seats 4 plus wheelchair with fold 
down ramp. Pioneer CD player with 
4 Kenwood speakers. Only one 
owner from new, in very good con- 
dition, full MOT which expires Oct 
06, fsh, £1,600 ono. Tel: 0121 628 
3706 (Birmingham). 


ee ee ee 


i ‘ " ie : ; Please use this form if you are a private individual and 
i | q CS e | ) q ( q Ve [ | ¢ Q i] A ) § want to place a classified advertisement (not Personal 
adverts). Write clearly in block capitals. Remember to allow 


_! 


B cisabiltynow 


a space between words. Use each space in the line even 
if you have to split words at the end. 


I 

j 

1 

I 

see a es es i ee le a hal a Bl ie a 
eae se ee eee 
I 

I 

I 

I 
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Choose an advert style from far right. Send this coupon with your name, address, Continue on a separate sheet if necessary 
daytime telephone number and a cheque for the total made payable to Standard linage advert. 
Disability Now to: 6 Market Road, London N7 9PW. Cost: £9 per line. 


I 
els reserves the right to edit advertisements if necessary. Completion of this form does not guarantee inclusion in a particular issue. Sorry no refunds. DN is a non-profit making newspaper. 
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; A career in the Diplomatic Service 
* is like no other 


r 
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We have a number of vacancies for Executive Assistants 


As an Executive Assistant with the Diplomatic Service, you could find yourself living and working anywhere in the world in as little as two years. 
With a vital role to play, you may become involved in maintaining departmental records, scheduling Royal and Ministerial visits, managing Embassy 
accounts or acting as PA to a Department Head. 


Eligibility 

We need people with a minimum of three GCSEs (or equivalent) at A* — C, two of which must be English Language and Mathematics, plus six months 
work experience in an office-based environment. In addition, you will have at least 30 wpm typing (which will be tested). Equally importantly, you must 
be a British citizen and have resided in the UK for at least two years in the last ten. 

Benefits 


¢ Starting salary is £14,630 + £3,000 * Family friendly policies ¢ All the excitement of regular 
London Location Allowance ¢ Excellent training overseas postings — broadening 
¢ 25 days annual holiday allowance * Option to join a final salary pension scheme your horizons to the full 


Please apply on-line at www.capitaras.co.uk/fco (this is the preferred method of application). If you do not have access to the internet, please call 
08700 435 060 (24 hours) or write to Capita Resourcing, Innovation Court, New Street, Basingstoke, Hampshire RG21 7JB. Please note that in order 
to complete the on-line assessments and typing test, you will need an e-mail address. 


The closing date for application pack requests is 17 February 2006. After this time you will only be able to apply on-line. 
The closing date for receipt of applications is 24 February 2006. Please quote reference B8310 in all correspondence. 


The Foreign and Commonwealth Office is an equal opportunities employer and aims to reflect the diversity of British society. 
We welcome applications from suitably qualified individuals regardless of race, gender, sexual orientation or disability. All applications 
will be treated on merit. : 


N disabilitynow} 5, =. 


disabilitynow 


£5 off for one year subscription eae", 
plus a free gift (while stocks last) "" WEEKS 


DN Mousemat 


Pay just £13 for 12 issues (usual price £18) 


news e Campaigns e features e information ¢ health holidays e jobs 
e sports ¢ arts and our mid-month subscriber-only edition DN Extra 


0845 120 7001 


You can now pay by Direct Debit. 
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“it hii ae a a disability or he heat h ‘condition the that aff 
your chances of find f finding or kee ping a job, as TOgee 7a 
see aD isability Employment Adviser. ont 

_ Employment Advisers é are based i in Jobee tre é fap 
offices and Jobcentres and offer a wi 
advice and support. They can help ys 


or stay i in ; work if ot a i, 


The specialist service that Disability 
Employment Advisers provide, includes: 
e advice on finding and keeping a job 
e support with benefit entitlement and 
orogrammes like New Deal, and 
e advice to employers on employing disabled people. 


Find out what additional help you 
can get by visiting our website. 


www.jobcentreplus.gov.uk 
Jobseeker Direct: 0845 6060 234 
Textphone: 0845 6055 255 


Make your next role as 
important as ours. 


DFID, the Department for International Development: leading the British 
government's fight against world poverty. 


We offer opportunities in our headquarters in London and East Kilbride — 
but also in many developing countries, with staff based in DFID offices plus 
British Embassies and High Commissions around the world. We have roles for 
leaders; professionals; specialists; managers; graduates and administrators. 


DFID is an equal opportunities employer. Applications are welcomed from 
all parts of the community and we actively encourage interest from women, 
ethnic minority groups and those with a disability. Selection is on merit. 
Candidates should be UK Nationals, nationals of a member state of the 
European Economic Area (EEA) or Commonwealth citizens with the right 
to work in the UK. 


You can find out more about us, and our work, on our website 
www.dfid.gov.uk. You'll also find information about 
specific vacancies, opportunities, and an electronic 

application on the site. 


Department for 
International 
velopment 


DFID :: 


www.dfid.gov.uk 


Including Jobcentres and 
social security offices 


¥ \ 


EXECUTIVE DIRECTOR 


Talawa is Britain's flagship Black theatre company. 


Following the confirmation of continued revenue funding by 

Arts Council England, Talawa has embarked on an ambitious 
programme of renewal and change. We are seeking an exceptional 
person to work closly with our newly appointed Artistic Director ~ 
and Board to develop and promote Talawa’s leadership role within 
the Black and wider theatre sectors. 


Applicants should have a minimum.of three years’ relevant 
experience and a good knowledge of the London and national 
theatre scene. 

Salary will be in the region of £40,000, dependent on experience. 
For an informal discussion, call Nadia Stern, interim CEO on 

020 7251 6644. 


Information packs are available from 
www.talawa.com or 020 7251 6644. 


The closing date for applications is noon on 
17 February (please quote ref ED 0105) 


co 
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DEADLINE — Disability Now March 2006 published 25 February. 
Classified deadlines: Booking: 10 February. Copy: 14 February. 
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HM TREASURY 


HM Treasury is one of the leading departments in government. 
The department's aim is to raise the rate of sustainable growth 
and achieve rising prosperity and a better quality of life, with 
economic and employment opportunities for all. 


The Treasury aims to be a world-class finance ministry, which Is: 


¢ an excellent place to work, where staff can feel proud to 
work, can develop the right skills and feel valued for their 
contribution; 


¢ expert at delivery, responding swiftly and effectively to 
Ministers’ changing priorities and to new issues as they 
arise; and 


¢ skilled at working with and through others, winning respect 
for the quality of its policy making, its integrity, and its 
ability to deliver. 


To meet these objectives the Treasury needs highly skilled, 
talented people from a wide range of backgrounds, committed 
to achieving excellence. We are committed to fair and open 
competition and equal opportunities. Applications from 
under-represented groups are particularly welcome. 


Further information about the Treasury is available at: 
http://www.hm-treasury.gov.uk 


Diversity Team, Room 2/N1, HM Treasury, 1 Horse Guards Road, 
London SW1A 2HQ 
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Hartgrove Farm 
Shaftsbury Dorset 
Award winning holiday cottages on 
working farm. A really lovely holiday for 
disabled guests and their families. 
Glorious countryside and views. 
Logfires. C.H.Wheel-in shower. 
Mobile Hoist and other equipment. 

Tel: 01747 811830 


www-.hartgrovefarm.co.uk 


Normandy France 
Magnificent accessible farm house in 
beautiful | acre garden. Sleeps 14 
(6 bedrooms, 4 bathrooms) huge 
G.F ensuite bedroom, Wheel-in 
shower, bath, mobile hoist. Superb 
heated swimming pool, 25 mins unspoilt 
sandy beaches. Only | hr from port. 
Tel: 01747 812019 


www.normandyfarmhouse.co.uk 


The Algarve, Portugal 


Small hotel owned and run by English 
family. Home from home. Happy and 
friendly. Home cooked food. Diets 
catered for. All bedrooms en-suite. Our 
own swimming pool and grass bowling 
green. Golfing bookings can be made. 
|We are fully equipped for wheelchair 
users, their families and friends. Met at 
Faro airport. For brochures and flights 
with A.T.0.L. agents, tel: 00 351 289 
396589, tel UK: 01 895 471 631, fax: 00 
351 289 394924, 


10 MINUTES 
FROM 
DISNEYLAND 


/ Florida villa owned by 

| paraplegic. Sleeps up to 12, fully 

accessible and large. King size bed 

| with ensuite bathroom, we and 
wheel-in shower. Large pool with 


water operated seat for a disabled 
person. A holiday you can take 
vith confidence. Contact 


John Gillett on: 01805 601147. 


VW Sharan 2.0 litre diesel R registration 
1997, automatic silver, Brotherwood 
conversion with raised roof. Rear ramp 
4 seats plus wheelchair. Central locking, 
"1 heated windscreen, full service history. One 
® owner from new 118,500 miles mot and 
A taxed until August 2006. Good condition 
aii! Price £3500 ono. Tel 01793 617828. TRADE 


DISCLAIMER 


DN is not responsible 


for claims made in 
the adverts it prints. 
Readers are advised 
to check claims with 
advertisers before 


relying on them. 


Disabled Persons Re Seren 
Housing Service het Group 


¢ Are you Passionate about the rights of disabled people to participate fully in society? 
* Do you have strong Communication and Problem Solving skills? 
* Do you have an Understanding and Experience of disability? 


We are looking for two people with these attributes to join our exciting new project, which aims to make a real 
difference to the lives of disabled people. 


The Disabled Persons Housing Service is a specialist housing advice service, providing and co-ordinating any 
action required to deal with the housing related problems and barriers related to disabled people. It will be 
available to all disabled people irrespective of income, age and housing tenure. 


The organisation will be disability led ensuring that its services better meet the needs of its customers. It is a 
partnership led by Disability Wales Accessible Housing Working Party. 


Housing Advisor 
£18,531 pa (pay award pending) 


Fixed term contract to March 2008, but may wecome gee sa to funding 


We are looking for a good communicator and people person to assist our disabled customers to find the right 
housing solution for their needs. You should have good organisational skills with an ability to work under 
pressure from time to time. Knowledge and experience of housing issues and the grant funding process for 
disabled facilities grants will be an advantage. 


For this position, we wish to encourage disabled people who have an understanding and empathy with the 
issues that confront the people who this service will support. Please quote Ref: CO50. 


Administrator 
£14,822 pa (pay award pending) 


Fixed term contract to March 2008, but may become shige lla ete to ull, 


We are seeking an experienced administrator who is able to support a very busy and growing team. You will have 
excellent organisational and clerical skills and be very competent in IT, word processing and the use of databases 
and web-based information. 


We wish to encourage disabled people who have understanding and empathy with the people who are assisted 
by this service to apply for this role. 

Funding for the project comes from the Welsh Assembly Government, The Seren Housing Group and the Local 
Authorities of Monmouthshire, Newport and Torfaen. Please quote Ref: CO51. 
For an informal discussion, you can contact Graham Findlay at Disability Wales on 02920 217429 or 
Bron Lloyd at Seren on 01633 678546. 


Interested? For an application pack, please contact the HR Team on 01633 212894/233851/233842 
or write to HR Section, Seren Group, Exchange House, High Street, Newport NP20 1AA 

or visit www.seren-group.co.uk 

Closing date: 28th February 2006. No agencies please. 


“Oisp os INVESTOR IN PEOPLE 


www.seren-group.co.uk 


The Seren Group Ltd is a charitable Industrial and Provident Society, that will 
afford equal opportunity in all aspects of employment and welcome applications 


from all sections of the community. 


monmouthshire 
COUNTY.COUNCIL 


aD se hse 


TORFAEN BWRDEISTREF 
COUNTY SIROL 
BOROUGH TORFAEN 


r sma . and make a big impression. Small ads in DN reach over 
60,000 oe for net £9 a line. All small ads must be paid for in advance. If you 
want to advertise, please use the form provided. Send it with a cheque for the total 
to Disability Now, 6 Market Road, London N7 9PW. 
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Law Centres® Federation 


casework 


Ove awareness 


A new way to give 100% commitment to social justice 


Ammiccian. + 
3S) HODIUT I, 


r time on casework oak a 


Pa iran apt per ic tea 
represen ation, | 


rranc 
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more to improve 


Avon & Bristol Law Centre: 
O117 924 8662 * mail@ablc.demon.co.uk 


Camden Community Law Centre: 

020 7284 6510 * debbie@cclc.org.uk 
Chesterfield Law Centre: 

01246 550674 * clc@chesterfieldlawcentre.org.uk 


Coventry Law Centre: 
024 7622 3053 * www.coviaworg.uk 


Gateshead Law Centre: 
O191 440 8570 ° info@glclaw.org 


Kirklees Law Centre: 

01924 439829 * manager@kirkleeslc.org.uk 
Leicester Law Centre: 

0116 242 |166 © info@leicesterlawcentre.co.uk 
Luton Law Centre: 

01582 482000 * admin@lutonlawcentre.org.uk 
Newcastle Law Centre: 

0191 230 4777 © info@newcastlelawcentre.co.uk 


Rochdale Law Centre: 
01706 657766 ® info@rochdalelawcentre.org.uk 


Sheffield Law Centre: 

0114 273 1501 * post@slc.org.uk 

South West London Law Centres: 

020 8767 2777 * allison@swllc.org.uk 

Trafford Law Centre: 

OlGl6 72536670" aclmin@trallordiaveoni ore uk 
For general information please call the Law : 
Centres Federation on 020 7387 8578. 

Or email metin@lawcentres.org.uk 

Closing date: varies between Law Centres. 


We are an Equal Opportunities Employer and welcome. 
applications from all sections of the community. 


Recruitment materials will be available in 
Braille and on tape. Text Direct is available. 
Job advert in font !4 point on LCF website: 
www.lawcentres.org.uk 


ee) Disability Rights Commission — 
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Accessible 

anking, 
whatever 

your Needs. 


Ways to bank 
iM BranchBanking 
IN Just pop in 


At HSBC we are confident we can 


InternetBanking 
www.hsbc.co.uk 


TelephoneBanking 
08457 404 404 


with us 


offer you an accessible solution to your 


banking needs. Please visit your local 


HSBC branch or via www.hsbc.co.uk. HSBC cp 


Telephone 08457 404 404. The world’s local bank 


Issued by HSBC Bank ple. Calls may be monitored or recorded for quality purposes. 


